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Course Description:

This course provides supervised, practical experience in a human service setting. In addition to a minimum of 90 hours of field experience, participation in a weekly seminar is required.

Prerequisite: Matriculation in Human Services or Chemical Dependency Practitioner program, 25 credits completed towards the degree, G.P.A. of at least 2.0, and a minimum grade of "C" in HS101 Introduction to Human Services.
Corequisites: (Depending on Matriculation) HS222 Theories of Counseling or HS232 Counseling Techniques and one program elective, or AS201 Introduction to Alcoholism/Substance Abuse Counseling and HS231 Ethics, Policy & Law.
Field Placement Student Learning Outcomes:

The students will be able to:

1. display a professional appearance, appropriate to the internship setting.

2. explain and demonstrate professional behaviors and attitudes (responsibility, dependability and motivation) appropriate to the internship setting.

3. explain basic knowledge of the setting, function and structure of the internship site.

4. explain the staff responsibilities and educational attainment of staff at the internship site.

5. explain effective strategies used with the population served in the setting.
6. compare/contrast strategies used in the field with the theory and practice learned in course work.
7. explain and demonstrate the ability to effectively use the resource network available at the internship site.

8. demonstrate the ability to correctly maintain records.

9. explain the purpose and process of maintaining confidentiality appropriate to the internship setting.
10. demonstrate the ability to show empathy and relate, on a one-to-one basis, to individuals at the internship setting.

11. where possible, demonstrate the ability to effectively (co-) facilitate group activities for individuals at the internship site.

12. demonstrate the ability to communicate effectively, both verbally and in writing.

13. demonstrate the appropriate skills and knowledge commensurate with the site.

Seminar Student Learning Outcomes:

The students will be able to:

1. explain the skills necessary to effectively function in the internship setting.

2. discuss and provide examples of confidentiality in the internship setting.

3. explain the roles and relationships of the various professionals and paraprofessionals in the internship setting.

4. describe the characteristics of the clients/students in the internship setting.

5. explain the types and purposes of recordkeeping in the internship site.

6. explain the similarities and differences in the student’s setting and other settings.

7. analyze individual learning goals in terms of course content and practice in the field.

8. explain how the clients/students in the internship setting receives services or education.

9. present analysis of experiences in the internship setting.

10. provide appropriate verbal feedback and/or constructive criticism to student presentations, in terms of theory and practice.
11. explain the purpose and use of forms within the setting. 
The internship seminar is intended to provide an opportunity for students to share their weekly internship field experiences, problems, observations and questions. The seminar is not a substitute for agency supervision; however, you may receive assistance, suggestions, ideas, etc. from your fellow classmates and me.  In addition, the seminar is an opportunity to get a feel for what others are doing in internships, and thus, in a sense, experience vicariously more than one placement a semester.  Success depends upon each of the participants assuming responsibility for making the seminar experience personally relevant, and completion of the course objectives.
In a seminar format, the following topics should be discussed in HS251:

· Professional Behavior

· Intern Goals/Objectives

· Confidentiality

· Use of Supervision

· Reflective Journaling

· Dual Relationships

· Self-Awareness and Self-Disclosure

· Record Keeping/Documentation

· Stress/Burnout/Time Management

· Compare/Contrast Field and Academic Experiences

· Current Issues

· Intern Agency Presentations

· Termination Process

· Next Placements

· Site Evaluations

Updated: July 2023


